Emuzadera BaukoBa

Enmmzabera Kupunosa Baukosa
JIOKTOp Ha NKOHOMUYECKUTE HAyKH, AOLEHT B JITY
VYrpaBurten U COOCTBEHUK Ha
MesxyHapoaHa OU3HEC KO
Tpancouznec — E EOO/]

Mpeacrasuten Ha bbarapua B MexayHapoaHaTa Bepura 3a CTpaTernyecko
ynpasieHune Ha YyoseLwkuTte pecypcu ,,CRANET”

OpraHuM3aTtop M CMNOHCOP Ha Hal-roAMOTO MEPUOAMYHO COLMOJ/IOrMYECKO
npoyyBaHe Mo ynpasAeHMe Ha YOBeLLKUTE pecypcu B bbarapums, nposexkaaHo npes
1996, 1999, 2003 1 2008 .

CbocHOBaTeN M BULEMNPE3MAEHT Ha Bb/rapckata acouuaums no ynpaBaeHue w
pa3BuUTHE Ha YoBeLLKuTe pecypcu (2000-2003 r.)

Hocuten Ha CneumanHaTa HarpaZa Ha bbarapckaTta acoumaums 3a ynpasieHune u
pa3BuTME Ha YoBeLIKUTe pecypcu 3a 2007 r. 3a nonynapusnpaHe Ha AelHOCTUTE No
YPYP

ABTOp 1 cbaBTOp Ha noseyve oT 100 nybanKauum B Bbarapusa, BeankobputaHus,
lepmanua, Mpuma, Kunovp, Pycua, ChoseHusa, Yexnsa, YHrapumsa, cpes KouTo:

1. Human Resource Management in a Global Environment. (2010), Lambert
Academic Publishing, Frankfurt.

2. YnpaBneHue Ha YOBELIKUTE pecypcu 3a npeanpuemaydn B TopcKOTO
cTonaHcTBo. MHTepakTMBeH Kypc CD ROM (2007). ITY, LleHTbp 3a HacbpyaBaHe Ha
npegnpuvemayectsoto, Copus.

3. YnpaBaeHMe Ha YOBELUKUTE Pecypcy — BbArapCKUAT U CBETOBHUAT OMMUT
(2007). MBLLU TpaHcbusHec-E, Codus.

4. EQEKTMBHO ynpaB/ieHNe Ha YOBELUKUTE pecypcu. MpaKTUYeCKM HapbyHUK
(2004). «<RAABE», Codus.

5. Human Resource Management in Bulgaria - Hot Problems during the
Transition to Market Economy, Chapter 13 in the book New Challenges for European
Human Resource Management (2000). MACMILLAN PRESS LTD ,Greate Britain.

6. Bulgaria and Czech Republic : Countries in transition. In the Cranet Book
Human Resource Management in Europe: Evidence of Convergence? (2004),

Butterworth-Heinemann, Oxford. CO(I)I/IH, 2011




